About Client Group (Sales)
Client Group
Client Group helps make sure clients have a consistent, high-quality experience with Schroders. In simple terms, the team helps bring the best of Schroders to clients by connecting client needs with the right products, services and expertise. Client Group is made up of several different areas, summarised below:
Sales:
Sales teams help the business grow by building relationships with current and potential clients and supporting them through the investment process. They identify new opportunities, explain Schroders’ products and capabilities, and help clients from initial conversations through to investing and ongoing support. They work closely with Product, Marketing and Investment teams so clients receive the right information and solutions. They also track activity and progress against fundraising and growth targets.

Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Commercial awareness
	Interest in asset management

	
	Moderate knowledge in finance (role will require them to talk to clients on a macro level)

	
	Be able to take a view and articulate reasoning



Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Proactivity
	Driven and passionate

	
	Self-starter

	Resilience
	Comfortable in high pressure environment; calm, collected and methodical

	
	Ability to deal with pressurised situations with ease and steadiness

	Communication & presentation skills
	Confident speaker - ability to stand up and deliver

	
	Articulation and ability to adapt communication style to audiences

	
	Strong written comms and authentic (not entirely reliant on AI)

	
	Need to be comfortable picking up the phone, speaking to clients

	Stakeholder management
	Being about to manage your time and organises

	
	See something through

	
	Manage expectations

	
	Diary management

	Problem solving
	Analytical thinker - quickly understands client issues by actively listening and dissecting the underlying problem

	
	Resourceful - identifies practical and effective solutions using available tools, knowledge, or networks

	Collaborate & relationship building
	Prioritises the client’s needs

	
	Ability to build rapport and trust

	
	Maintains strong professional networks



_______________________________________________________________________________________________

About the Equities Team
The Equities team sits within Public Markets and is the largest investment division within Schroders Asset Management. The team manages equity investments on behalf of a broad range of clients, including pension funds, insurance companies, sovereign wealth funds, financial advisers, private wealth managers and online platforms. Their role is to help clients achieve long-term investment outcomes by identifying opportunities in listed companies across global markets.
The team offers more than 100 equity strategies, covering areas such as core equities, regional and global portfolios, thematic investing, sustainability and climate-focused solutions, small-cap strategies and customised client solutions. Investment desks are organised by geography, style, market focus and investment approach, allowing teams to specialise while staying closely aligned to client needs.
A key part of the Equities model is its “boutiques with backing” approach. This means individual investment teams have the autonomy to make decisions based on their own specialist expertise, while also benefiting from Schroders’ wider research, risk management, portfolio engineering and trading capabilities. This combination of specialist insight and firm-wide support helps the team respond to changing markets and deliver active investment solutions for clients.
The global Equities business is made up of more than 300 professionals across 16 countries, including portfolio managers, analysts, traders and specialists in areas such as risk, implementation and product support. The team’s scale, global reach and depth of expertise allow it to combine local market knowledge with broader investment insight. Sustainability is also an important part of the team’s approach, with company research, active ownership and consideration of long-term risks and opportunities embedded into how investment decisions are made.





Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Commercial awareness and general knowledge
	Strong understanding of macro markets, basic investment concepts, key economic indicators and the wider business environment

	
	Awareness of current affairs and real world events 

	
	Shows curiosity about the economic and regulatory landscape affecting asset management

	Numerical
	Exceptional attention to detail

	
	Ability to analyse complex data using critical thinking, identify errors and draw meaningful insights

	Excel skills
	Proficient in Excel (as well as PowerPoint and Word) for data analysis and visualisation. Demonstrates use of advanced formulae, pivot tables, charts and macros



Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Curiosity
	Proactive, eager to learn and adapt

	
	Positive mindset, with a genuine passion and interest in Investment Management

	
	Not afraid to ask questions, challenge the status quo and probe

	Growth mindset   
	Committed to self-development, self-improvement and learning - demonstrates ability to pass exams and an aptitude for educational learning and qualifications

	
	Open to feedback

	
	Self-starter, eager to learn new things

	Resilience
	Comfortable in high pressure environment; calm, collected and methodical

	
	Ability to deal with pressurised situations with ease and steadiness

	Influencing skills
	Capacity to persuade and influence others' decisions by presenting compelling arguments and data

	
	Presents financial insights and recommendations clearly and succinctly, tailoring language and level of detail to suit the audience (e.g., non-financial colleagues, managers, or external stakeholders).

	
	Actively listens and demonstrates empathy, taking the time to understand different viewpoints, motivations, and constraints

	Logical thinking
	Problem solving

	
	Can apply learnings from their degree course to real world events

	
	Able to take a view supported by clear rationale, as well as assimilation of alternative views




_______________________________________________________________________________________________
About the Multi Assets team

The Multi-Asset team sits within Schroders’ Public Markets business which works with institutional clients, including pension funds, insurance companies and sovereign wealth funds, as well as intermediaries such as financial advisers, private wealth managers and online platforms. The team delivers innovative investment solutions across a broad range of asset classes, including equities, fixed income, multi-asset and alternatives, combining strong client relationships with market insight and investment expertise to create bespoke solutions that demonstrate the benefits of active management.
Within Public Markets, the Multi-Asset team manages investment strategies that bring together different asset classes, such as shares, bonds, alternatives and cash, to help clients achieve their investment objectives across varying market conditions. Rather than focusing on one area of the market, the team takes a broad view of global opportunities and risks, using research, asset allocation and portfolio construction to build diversified portfolios. This approach recognises that all investments carry risk and that different assets respond differently to changing market environments, allowing the team to balance performance objectives with risk management.
The team’s work is underpinned by research and analysis, organised across specialist groups covering areas such as equity, term, credit, currency, private assets and commodities. The Strategic Investment Group – Multi-Asset (SIGMA), made up of over 50 multi-asset experts, works alongside senior investors to develop investment insights, while asset allocation decisions are centralised through the Global Asset Allocation Committee (GAAC), chaired by the Group Chief Investment Officer. Schroders’ Multi-Asset investment philosophy goes beyond traditional asset class diversification by focusing on the underlying drivers of risk and return, known as risk premia, helping the team capture opportunities and manage risk more effectively.
 
Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Basic Investment & Financial Knowledge
	Demonstrates a broad awareness of different asset classes (equities, bonds, cash, alternatives) and how financial markets operate.

	Numeracy & Analytical Ability
	Comfortable working with numbers and spreadsheets; can analyse simple data sets for patterns or insights.

	Excel Skills
	Confident using Excel for basic tasks (e.g., formulas, tables, simple charts) and willing to learn more advanced features.

	Research & Information Gathering
	Uses initiative to find information, summarises key points from articles or reports, and supports team research topics.

	Attention to Detail
	Checks work for accuracy, carefully reviews spreadsheets, emails, and written notes before submitting.

	Communication (Written & Verbal)
	Conveys ideas clearly and politely in emails, presentations, discussions, and can ask questions when unsure.



Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Teamwork & Collaboration
	Works well with others, listens actively, helps teammates, and seeks feedback appropriately.

	Willingness to Learn & Curiosity
	Asks questions, shows interest in markets and team activities, tries new tasks outside comfort zone.

	Organisation & Reliability
	Manages time well, meets deadlines, arrives prepared for meetings, and follows instructions.

	Adaptability & Openness
	Responds positively to changing tasks, approaches new challenges and feedback constructively.

	Professionalism & Integrity
	Demonstrates respect, confidentiality, honesty, and ethical behaviour in all team interactions.

	Initiative
	Takes small steps to solve problems or find answers, offers help, and suggests ideas confidently.



_______________________________________________________________________________________________

About the Corporate & Regulatory Change team
This team helps Schroders deliver important changes across the business. It sits across two areas: Corporate and Regulatory Change within Corporate Functions, and Business Transformation Solutions within the Group Planning and Transformation Office.
Corporate & Regulatory Change
Corporate and Regulatory Change is a change delivery team that supports strategic transformation across Schroders’ Corporate Functions. In practice, this means helping improve how these functions operate, supporting the core investment business, and delivering firm-wide regulatory change programmes. As Corporate Functions now includes the Schroders Data Office, there are also opportunities to support data- and AI-led initiatives. The team manages high-profile projects from start to finish, giving broad exposure to the business and regular interaction with senior stakeholders.
Business Transformation Solutions
Business Transformation Solutions is a team of internal transformation consultants. The team supports strategic change across Schroders Group by working with business stakeholders on topics such as strategy, business model design, target operating models and large transformation programmes. Their role is to help shape and support these changes so they are delivered in line with the firm’s objectives.
Together, both teams help drive positive change and keep Schroders moving forward.
Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Numerical & Data Analysis
	Applies quantitative reasoning to extract insights; approaches data confidently using appropriate tools.

	
	Ability to analyse complex data using critical thinking, identify errors and draw meaningful insights

	
	Approaches data confidently using appropriate tools

	Excel & Microsoft Tools
	Proficient in Excel (advanced formulae, pivot tables, macros), PowerPoint, Power BI for analysis/presentation.

	Commercial Awareness
	Demonstrates understanding of asset management, clients, and macroeconomic context

	
	Actively follows industry change and transformation topics

	AI & Digital Curiosity (optional)
	Shows interest and genuine curiosity in AI and digital innovations

	
	Understands their applications in finance/business transformation



Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Project Management
	Structures, plans, and delivers high-quality project outputs

	
	Proficiently prioritises tasks, balances multiple commitments and anticipates challenges

	
	Anticipates steps required for success, schedules resources and sets achievable milestones

	
	Manages time efficiently to meet deadlines and sets expectations along the way

	Accountability & Ownership
	Takes responsibility for tasks/outcomes and follows through on commitments

	
	Works independently, taking initiative and making decisions confidently

	
	Learns from set-backs

	Problem Solving & Innovation
	Identifies root causes

	
	Not afraid to challenge old ways and status quo

	
	Recommends improvements and spots opportunities to make things better

	
	Ability to zoom in and out - to see both the detail and big picture at given points

	Communication (Written & Verbal)
	Ability to articulate complex concepts clearly to stakeholders across the business at all levels and tailor messages accordingly

	
	Facilitates open dialogue across teams and stakeholders

	
	Confidence speaking to large audiences,  delivering messages with clarity and composure

	Collaboration & Relationship Building
	Ability to consult across all levels in the business

	
	Actively contributes to group work, supports others, values team success, and shares knowledge

	
	Builds and maintains strong professional networks

	
	Empathetic and strong listener

	Attention to Detail & Consistency
	Produces accurate work, checks outputs, maintains high standards over time

	
	Delivers reliable and dependable results, maintaining standards and performance over time. 

	Resilience & Adaptability
	Stays calm and flexible in changing or ambiguous situations. Ability to deal with pressurised situations with ease and steadiness

	
	Adjusts and shows flexibility in approach as needed

	Proactivity
	Proactively identifies opportunities, takes action independently, seeks to exceed expectations

	
	Self-starter, eager to learn new things



_______________________________________________________________________________________________

About the Finance team
Schroders’ Finance function supports the firm’s strategic objectives and sustainable growth by providing financial insight, enabling informed decision-making, and maintaining strong financial and regulatory control. The team plays a critical role in helping the business operate effectively while ensuring financial processes, governance and controls remain robust.
The Finance team focuses on commercial analysis and business partnering, efficient finance processes, and strong governance and controls. These priorities guide its work across three core objectives:
1. Promoting sound commercial decision-making by provisioning relevant financial information, analysis and business partnering support;
2. Enabling the business to operate effectively through efficient Finance processes; and 
3. Safeguarding the business with effective financial and regulatory control.
Finance delivers this through three pillars – Financial Planning & Analysis (FP&A), Operations and Control – supported by hubs in the UK, Luxembourg and Singapore, alongside local regional teams who sit close to the business.
You will gain foundational finance experience through a range of practical activities and cross-team collaboration, helping you understand our organisation and the Finance function's importance. Tasks may include analytical reviews, month-end processes, transfer pricing, supporting ad-hoc analysis requests, and involvement in budgeting and projects. Graduates join a three-year rotation across Accounting, Financial Control, and FP&A, with the final year tailored to your strengths and business needs.
Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Commercial awareness and general knowledge
	Seeks opportunities to better understand the business and its products

	
	Awareness of current affairs and real world events 

	
	Shows curiosity about the economic and regulatory landscape affecting asset management

	Financial Analysis / planning (transactional skills)
	Strong understanding and demonstration of statistical concepts, estimations, data analysis, hypothesis testing and model selection

	
	Able to articulate the link between macroeconomic events, client needs, and our organisation's goals

	
	Apply econometric models to real-word data, interpret findings and articulate the relevance for investment or economic decisions

	
	Be able to take a view and articulate reasoning

	
	Shows awareness of the limits and assumptions of econometric techniques

	Excel skills
	Proficient in Excel (as well as PowerPoint and Word) for data analysis and visualisation. Demonstrates use of advanced formulae, pivot tables, charts and macros

	Numerical
	Exceptional attention to detail

	
	Ability to analyse complex data using critical thinking, identify errors and draw meaningful insights



Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Influencing skills
	Capacity to persuade and influence others' decisions by presenting compelling arguments and data

	
	Presents financial insights and recommendations clearly and succinctly, tailoring language and level of detail to suit the audience (e.g., non-financial colleagues, managers, or external stakeholders).

	
	Actively listens and demonstrates empathy, taking the time to understand different viewpoints, motivations, and constraints

	Organisation and time managment
	Proficiently priorising tasks and managing time efficiently to meet deadlines

	
	Methodical and sets expectations along the way

	
	Delivers high-quality outputs

	
	Organising, hosting and documenting meetings

	Communication (written & verbal)
	Strong written skills

	
	Ability to articulate financial concepts clearly to stakeholders at all levels

	
	Ability to create and deliver presentations, clearly conveying financial information and insights

	Collaborate & relationship building
	Work well with people, ability to build rapport and maintain strong professional networks 

	
	Engage positively with colleagues, clients and stakeholders

	Strategic thinking
	Skills to consider the bigger picture and long-term implications when making financial decisions

	Adaptability
	Capacity to adjust to changing circumstances

	
	Learns quickly and is open to feedback to improve

	
	Embrace new ideas or processes

	Problem solving
	Analytical thinker - quickly understands client issues by actively listening and dissecting the underlying problem

	
	Ability to analyse situations, identify problems and develop effective solutions in a timely manner

	
	Resourceful - identifies practical and effective solutions using available tools, knowledge, or networks

	Attention to detail
	Ability to create and deliver presentations, clearly conveying financial information and insights

	
	Notices small things that others might miss, ensuring work is right first time

	
	Diligent and pays close attention to detail recognising the impact if this falls short

	Growth mindset and curiosity
	Not afraid to ask questions, challenge the status quo and probe

	
	Proactive, eager to learn and adapt

	
	Positive mindset, and passion... going above and beyond

	
	Committed to self development and learning - Demonstrates ability to pass exams and an aptitude for educational learning and qualifications.



_______________________________________________________________________________________________

About the Internal Audit team
Group Internal Audit (GIA) at Schroders is an independent team that helps check whether the business is managing risks and controls effectively. GIA provides challenge and assurance over the Group’s control environment, risk management and governance arrangements. In simple terms, the team helps the Board and management understand whether key controls and governance processes are working as intended, and provides independent advice and insight where improvements may be needed.
GIA is the third line of defence. This means it provides independent review and assurance after the business teams, which are the first line of defence, and Risk & Compliance, which are the second line of defence. GIA works closely with these teams so it understands the most important risks, controls and governance matters across the business, while still remaining independent.
GIA operates globally from London, with team members in Luxembourg and Singapore. The team has around 30 professionals from different backgrounds, including practice, industry and specialist areas. The department is organised into dedicated sub-teams covering:
· Asset Management (covering both public and private markets)
· Wealth Management
· Operations & Technology
GIA is led by the Head of Group Internal Audit, who reports primarily to the Chair of the Board Audit and Risk Committee and also to the Group Chief Executive. This reporting structure helps protect GIA’s independence and supports its ability to provide objective challenge and assurance across Schroders’ global activities.
 
Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Commercial awareness
	Understand the company and wider industry

	
	Basic knowledge of financial markets

	
	Shows curiosity about the economic and regulatory landscape affecting asset management

	Data analytics
	Can gather, interpret and present data clearly

	
	Identify trends and draw actionable insights in inform decisions

	
	Be able to take a view and articulate reasoning

	
	Coding optional (SQL, Python)

	Excel skills
	Proficient in Excel (as well as PowerPoint and Word) for data analysis and visualisation. Demonstrates use of basic formulae




Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Organisation and time management
	Proficiently prioritizing tasks and balances multiple commitments and managing time efficiently to meet deadlines

	
	Manages time efficiently to meet deadlines and set expectations along the way

	
	Organising, hosting and documenting meetings

	Communication (written & verbal)
	Strong written skills

	
	Ability to articulate concepts clearly to stakeholders across the business at all levels

	
	Ability to manage and navigate challenging conversations, finding the best solution

	
	Present data and create reports using simple business terminology

	Ethics and integrity
	Strong ethnical compass 

	
	Maintains confidentiality with sensitive information

	
	Acts honestly and fairly

	Curiosity and Critical thinking
	Ability to analyse situations, identify problems and develop effective solutions in a timely manner

	
	Not afraid to ask questions, challenge the status quo and probe

	
	Seeks to understand why things work the way they do

	Adaptability
	Capacity to adjust to changing circumstances

	
	Shows flexibility and willingness to adapt

	
	Embrace new ideas or processes

	Attention to detail
	Diligent and pays close attention to detail recognising the impact if this falls short

	
	Delivers high-quality outputs

	Growth mindset   
	Proactive, eager to learn

	
	Positive mindset, and passion, going above and beyond

	
	Committed to self-development and learning - demonstrates ability to pass exams and an aptitude for educational learning and qualifications




_______________________________________________________________________________________________

 About the Marketing team
The Marketing team helps people understand who Schroders is, what the business offers and why it matters to clients. They do this through campaigns, brand activity, digital content and client communications. The team works with colleagues across different regions to make sure marketing is clear, relevant and tailored to local audiences.
Within Global Marketing, the main areas of expertise are:
· Marketing Proposition & Campaigns: This team creates Schroders’ global marketing campaigns and develops the key messages and materials that local markets can use. They work closely with regional marketing hubs and colleagues across Global Marketing to make sure campaigns are high quality, relevant and ready to launch. They also work with Sales so the materials support business priorities and help clients understand Schroders’ products and expertise.
· Strategic Brand and Digital: This area helps shape how Schroders presents itself in the market. It focuses on Schroders’ brand positioning, visual identity and digital channels, as well as owned, paid and earned media. In simple terms, this means making sure Schroders looks, sounds and feels consistent, recognisable and trusted across different channels. The team also supports Schroders Capital, which focuses on private markets such as private equity, private debt, infrastructure and real estate.
· Marketing & Business Development Services: This team helps Marketing and Business Development work effectively by providing specialist support. This includes client research and experience work, which helps teams understand client needs and improve how Schroders communicates with them. It also includes support for RFPs, proposals and DDQs, which are documents used when clients are considering Schroders for investment services. The team also helps manage agencies and supports wider transformation projects to improve processes, technology and ways of working.
Overall, the Marketing team brings together brand, campaign, digital, client insight and business development support to help Schroders grow and communicate clearly with clients across different markets.
Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Marketing Interest

	Demonstrable interest in marketing and financial services / asset management


	Critical Thinking & Research

	Evidence of critical thinking, communication skills (oral and written), research, reaching conclusions, storytelling


	Digital & AI Skills

	Experience with PowerPoint, quality writing, research, AI / LLM experience


	Project Management

	Ability to manage projects and deliver outcomes





Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Proactivity & Initiative

	Self-starter who goes out and gets things done. Motivated to seek opportunities


	Eagerness to Learn

	Demonstrates curiosity and openness to new ideas and feedback


	Understated Confidence

	Quiet leader that focuses on what is important and in their control


	Communication

	Strong oral and written communication skills. Ability to tell a story and present ideas clearly


	Collaboration & Participation

	Active involvement in university / extra-curricular activities




_______________________________________________________________________________________________

 About the Product team
Product sits within Client Group and plays an important role in helping Schroders develop and manage the right products for clients. Product is uniquely positioned within the organisation to help drive change because it sits between Investment, Client Group and Infrastructure. This means the team can look at the market independently, identify important trends, and understand the perspectives of different parts of the business in order to help shape the right product strategy.
 
The Product function is made up of a range of teams whose overall responsibility is to own the full product lifecycle. This means supporting products from the initial idea, through design and launch, to the ongoing monitoring of the product range once products are in market.
 
· Product Strategy - This team leads product strategy and innovation, making sure Schroders’ product plans are aligned with client needs and the expected investment landscape. The team builds a strong understanding of the market, helps inform Schroders’ sales activity, improves product positioning and suggests new product development ideas.
· Product Development - This team works across the full product lifecycle and is responsible for creating new products, such as funds, or solutions for clients. The aim is to help Schroders outperform competitors by creating products that are innovative and suited to clients’ needs.
· Product Governance - This team helps protect the best interests of investors throughout the product lifecycle. This includes idea generation, product design and development, ongoing monitoring, and product closure when a product is no longer needed or suitable.

Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Numerical & Analytical
	Exceptional attention to detail

	
	Genuine interest and passion for numbers

	
	Ability to analyse complex data using critical thinking, identify errors and draw meaningful insights

	Commercial awareness and general knowledge
	Seeks opportunities to better understand the business and its products

	
	Awareness of current affairs and real world events 

	
	Shows curiosity about the economic and regulatory landscape affecting asset management

	Excel skills
	Proficient in Excel (as well as PowerPoint and Word) for data analysis, visualisation and reporting



Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Proactivity
	Driven and passionate

	
	Genuine willingness to contribute

	
	Strong emotional intelligence 

	
	Be prepared, engaged, and ready to add value—actively considering how they can support team and organisational goals

	
	Quick self-starter, seeking out opportunities

	Presentation skills
	Strong verbal and written skills

	
	Ability to articulate complex concepts clearly to stakeholders across the business at all levels

	
	Proficient use of PowerPoint

	
	Present data and create reports using simple business terminology to people at all levels, internally and externally

	Structured / logical thinking
	Process information in a rationale way and ability to connect the dots broadly

	
	Prepared to work independently on activities

	Organisational skills
	Proficiently prioritising tasks and managing time efficiently to meet deadlines

	
	Methodical and sets expectations along the way

	
	Build strong progressional relationships

	
	Delivers high-quality outputs

	
	Diligent and pays close attention to detail recognising the impact if this falls short

	Curiosity
	Proactive, eager to learn and adapt

	
	Positive mindset, with a genuine passion and interest in Investment Management

	Adaptability
	Capacity to adjust to changing circumstances at pace, without sacrificing quality or deadlines

	
	Works across a broad remit, spanning across teams

	
	Shows flexibility, agility and willingness to adapt

	
	Embrace new ideas or processes

	Growth mindset
	Ability to learn complex concepts quickly

	
	Generalist thinking, with ability to specialist high level



_______________________________________________________________________________________________
About the Wealth Management team

Schroders’ wealth management offering helps clients manage, grow and protect their wealth over the long term. There are two key components to this offering, reflecting Schroders’ ambition to serve clients across the wealth spectrum:
Cazenove Capital and Schroders Wealth Management represent the UK Wealth Management arm of Schroders. Cazenove Capital Management, also known as Cazenove Capital, is the UK Wealth Management business of the Schroder Group in the UK. It offers specialist financial solutions to high net worth individuals, families, family offices, charities and their advisers, using both Schroders’ and Cazenove Capital’s investment expertise, as well as carefully selected external providers and resources. The business is recognised for its strong client relationships, portfolio management, banking and investment advisory services, and has established itself as a leader in the private wealth management sector.
The team focuses on growing and preserving clients’ wealth. In simple terms, this means helping clients make the most of their money while managing risk and planning for the future. This is done by:
· Drawing on the expertise of economics and investment strategy teams,
· Using a blend of Schroders’ proprietary investment products and carefully selected external funds,
· Delivering highly personalised wealth management services to wealthy individuals, families and their advisers.
A comprehensive range of products and services is provided, including:
· Deposit-taking, cash management, custody and execution services,
· Discretionary asset management,
· Financial planning, private assets and private asset solutions,
· Family office services and specialised lending.
Sustainability is embedded in the investment process, and Schroders is regarded as one of the industry experts in responsible investment. Clients benefit from exceptional management, a highly professional team, and strong technology for risk management and portfolio construction. This builds on a foundation of long-term trusted relationships, which are especially important in private wealth management because clients often work with advisers over many years.
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Skills we are looking for: 
Technical Skills/Capabilities
	Skill/Capability
	What does great look like?

	Numerical
	Exceptional attention to detail

	
	Ability to analyse complex data using critical thinking, identify errors and draw meaningful insights

	General knowledge
	Broad awareness of world events enabling them to connect with people from diverse backgrounds

	
	Be able to take a view and articulate reasoning



Soft Skills/Capabilities
	Skill/Capability
	What does great look like?

	Growth mindset and curiosity
	Proactive, eager to learn and adapt

	
	Positive mindset, with a genuine passion and interest in Wealth Management

	
	Committed to self development and learning

	Communication (written & verbal)
	Strong written comms and authentic (not reliant on AI)

	
	Articulation and ability to adapt communication style to audiences

	
	Need to be comfortable picking up the phone, speaking to clients

	Innovate
	Analytical thinker - quickly understands client issues by actively listening and dissecting the underlying problem

	
	Ability to adapt

	
	Resourceful - identifies practical and effective solutions using available tools, knowledge, or networks to address clients needs

	Collaborate & relationship building
	Empathetic and strong listener

	
	Develop and contribute to a strong team ethic

	
	Builds rapport easily

	
	Fosters teamwork and trust
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